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International WorkLife Balance Award

SUBMISSION FORM

Instructions 

· Download the form and save it to your desktop

· Complete all sections of the form

· For open questions, type your answer in the grey answer space.

· For closed questions, respond by clicking on the relevant answer box.

· When the form is completed, save it and send the file to the e-mail address below. 

Deadline for submissions

Please return your form by 17.00 (GMT) on Friday 30th March 2012 to

Dott. Ivan Basilico
ivan.basilico@premiofamiglialavoro.it
or

Team FamigliaLavoro

press@premiofamiglialavoro.it
Winners will be notified by Friday 27th April 2012.
For more information please contact the secretary:

c/o Università Cattolica del Sacro Cuore – ALTIS

via Carducci, 28/30 – 20123 Milan

T +39 (0)2 72345176 - T +39 (0)2 72345198 – T +39 (0)2 4851 7156

Contact hours: Monday-Friday, 9.00 – 18.00

(To complete the form type your responses in the grey shaded area)
01. Personal details

	Organisation’s information

	Name
	     

	Address
	     

	City
	     
	Post code
	     

	State
	     
	Country
	     

	Continent
	     
	Tel.
	     

	Website
	     
	E-mail
	     

	Domain and profile

	Domain
	     

	Number of employees (full-time-equivalent)

(to 31/12/2011)
	Female:            Male:            Total:       

	Turnover 2011 (in millions: specify euros or dollars:)
	 FORMCHECKBOX 
 < 10       FORMCHECKBOX 
 10 - 500       FORMCHECKBOX 
 > 500     FORMCHECKBOX 
  €        FORMCHECKBOX 
 $

	Company contact details 

	Surname
	     
	First name
	     

	Position
	     

	Phone number
	     
	Mobile number
	     

	E-mail
	     


02. Presentation of initiative/program
Each question has a maximum number of characters for its response.

A. Title of initiative/program (if any):

     
B. Description of initiative/program:

(With particular reference to: duration; recipients; percentage of working population that will benefit; motivation and needs that led to the initiative; extension of initiative to either corporate level or more localised; customisation of initiative; allocation of funds; operations involved; intensity and type of internal and external communications; networking and creating partnerships within the region regarding both public and private matters; etc.)
     
C. Distinctive and successful elements of the initiative/program:

(Analysis of specific needs, involvement of staff and other representatives, questionnaires, focus groups, forming partnerships, etc.)

     
D. Benefits of the initiatives design and implementation:;

(e.g.: reduced spending; absenteeism; improving business; level of companies appeal;…)

     
E. Tools and markers used to measure the initiative’s effectiveness:

     
F . Opportunity for development:

     
03. WorkLife conciliation within the company

If you wish to answer ‘yes’, please check the box to the right.

	1.   Which members of the company are responsible for conciliation?

	HR Manager (Human Resources)
	 FORMCHECKBOX 


	CSR Manager (Corporate Social Responsibility)
	 FORMCHECKBOX 


	Diversity Manager
	 FORMCHECKBOX 


	Organisational Manager
	 FORMCHECKBOX 


	Internal Communications Manager
	 FORMCHECKBOX 


	Other (specify)      
	 FORMCHECKBOX 


	2.   Which conciliation initiatives will this person carry out?

	ORGABISATIONAL ASPECTS
	

	Flexibility of work schedule:   
	

	     Inbound, outbound, lunch breaks 
	 FORMCHECKBOX 


	     Daily, weekly, monthly, yearly
	 FORMCHECKBOX 


	     Authorisations or temporary reduction 
	 FORMCHECKBOX 


	Job sharing
	 FORMCHECKBOX 


	Telecommuting
	 FORMCHECKBOX 


	Time sheets
	 FORMCHECKBOX 


	ECONOMIC ASPECTS
	

	Incentives and tax breaks:
	

	     Additional compensation (other than that legally required)
	 FORMCHECKBOX 


	     Special insurance policies extendable to families
	 FORMCHECKBOX 


	     Baby bonuses
	 FORMCHECKBOX 


	     Vouchers for child care
	 FORMCHECKBOX 


	     Vouchers for pensioner care
	 FORMCHECKBOX 


	     Agreement to purchase goods and/or services
	 FORMCHECKBOX 


	     Grants
	 FORMCHECKBOX 


	SERVICE ASPECTS
	

	Leave:
	

	     Concessions in addition to statutory requirements (maternity leave, paternity leave, family                  obligations, illness)
	 FORMCHECKBOX 


	     Initiatives to support people coming back from leave
	 FORMCHECKBOX 


	     Additional remuneration (other than that legally required) for those on leave
	 FORMCHECKBOX 


	Care and/or supporting research services for:   
	

	     Children aged 0-6 (day-care, preschool, psychological support and counselling)
	 FORMCHECKBOX 


	     Children aged 7-14 (after school, summer camps, psychological support and counselling)
	 FORMCHECKBOX 


	     Elderly family members, those in ill health, the disabled (Nursing homes, day centres, psychological support and counselling)
	 FORMCHECKBOX 


	Additional services:
	

	     Time saving (running errands, housework, ironing)
	 FORMCHECKBOX 


	     Allowances for travelling to and from work 
	 FORMCHECKBOX 


	     Internal medical counter
	 FORMCHECKBOX 


	CULTURAL ASPECTS
	

	Managerial training
	 FORMCHECKBOX 


	Employee training
	 FORMCHECKBOX 


	Raising internal and external awareness and divulging information regarding the theme conciliation
	 FORMCHECKBOX 


	Other (specify)      
	 FORMCHECKBOX 


	3.   Throughout your initiative, which of the following aspects will be evaluated? 

	Satisfaction of employee and their family
	 FORMCHECKBOX 


	Staff use of the initiative
	 FORMCHECKBOX 


	Stress reduction
	 FORMCHECKBOX 


	Cost reduction for the company
	 FORMCHECKBOX 


	Productivity increase
	 FORMCHECKBOX 


	Reduced turnover
	 FORMCHECKBOX 


	Reduction of staff absenteeism
	 FORMCHECKBOX 


	Increase in staff motivation
	 FORMCHECKBOX 


	Increased ability to attract talent
	 FORMCHECKBOX 


	Improvement in relations with the local community
	 FORMCHECKBOX 
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